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With a fully open kitchen, customers can confidently indulge in a wide range of Indian and 

fusion delights as their meal is prepared in front of their very own eyes. 

 

Address 

Saffron Kitchen, 

300. Lea Bridge Road, Leyton, London 

E10 7LD 

Contact Us 

info@saffronkitchen.co.uk 

02089881446 
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COMMUNITY NEWS 
 

VAHORA VOICE UK (VVUK) PROGRESS 
FROM: CHAIRPERSON AND VVUK WINNING TEAM 
 

On the 12th May 2018, we had a successful launch of VVUK at the Excellency Conference 

Centre Bolton which was well attended and supported by community leaders, community 

representatives, business entrepreneurs, and prominent interested members of the respective 

society. Since then, we have had overwhelming support from prominent members of Bharuchi 

Vahora Patels as well as other invited dignitaries. 

 

WHY WE NEED VVUK 

1. At present Bharuchi Vahora have no collective forum 

2. At present Bharuchi Vahora have no collective group or groups as such 

3. Bharuchi Vahora have no platform and no network 

4. Hence, Bharuchi Vahora community have very little voice and limited engagement with 

ourselves, with the wider world or societies around us 

5. VVUK can become a Voice and an effective platform for Bharuchi Vahora Community 

 

VVUK AIMS AND OBJECTIVES 

1. Uniting and empowering Bharuchi Vahora Community and connecting generations 

through education, cultural-social events and media 

2. Preservation of Bharuchi Vahora heritage 

3. Promotion of Bharuchi Vahora heritage 

4. On-going Bharuchi Vahora Community Research and Data Collection 

5. Creating recreational and health facilities 

6. Engaging young Vahoras with our heritage, and roots 

7. Creating a website and social media platform for Bharuchi Vahoras 

8. Creating Bharuchi Vahora network from local to global 

9. Creating a Bharuchi Vahora think tank  
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OUR ACHIEVEMENTS SO FAR 

1. On-going consultation and networking throughout UK with Vahora community members 

2. Publication of the VVUK e magazine focusing on community news, success stories, children 

and women corner, youth voice, literature and history of Bharuchi Vahoras, highlighting 

guests from abroad, highlighting achievement of Bharuchi vahoras. 

3. We are hosting a series of regular “Community Recognition Events” to recognise and 

honour achievers and those for their outstanding community services from the Bharuchi 

Vahora community in the UK 

4. Our “Bharuchi Vahora Matrimonial Website” is functioning very successfully. This website 

is offering a user friendly confidential services which is secured under the Data Protection 

Act. Our primary aim and target is to offer an introductory service for our young Bharuchi 

Vahora to find a suitable life partner. 

 

On behalf of VVUK and its team, we thanked all those who have supported VVUK so far and 

we look forward to the continued support in every sense from the existing and from potential 

supporters. 

 

Your Support and Your Donation is very vital for unique Bharuchi Vahora Community Project. 

We really rely on our supporters. Without your generosity, our Vahora projects would not go 

forward. 

 

We thanked all those who have committed funds for VVUK projects and we look forward to 

the continued support and donation from the existing and from potential supporters. 

 

For your kind attention, please note VVUK Bank Details: 

 

Account Name: VVUK Ltd 

Bank Name: Barclays Bank UK Plc 

Sort Code: 20-55-41 Account Number: 40106313 

HOW TO GIVE: · By regular direct debit, by making a single donation, Remembering us in 

your will 

 

Or as and if you wish to donate alternatively, please send a cheque, payable to VVUK Ltd, to: 

VVUK Office, Unit 12/C, Kenyon Business Park, Pilkington Street, Bolton, UK., BL3 6HL 
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Thanking you for your support for your community unity and empowerment. Duaas please! 

 

“By far the greatest and most admirable form of wisdom is that needed to THINK, PLAN and 

BEAUTIFY towns and communities” 

 

 

 

Picture Gallery of VVUK on going consultation meetings 

and community activities 
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Picture Gallery of VVUK on going consultation meetings 

and community activities 
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Picture Gallery of VVUK on going consultation meetings 

and community activities 
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SUCCESS STORY 

 

A HOMAGE TO LATE HON ADAM HAFIZJI ISMAIL PATEL 

ALIAS MARHUM HON ADAMBHAI FANSIWALA 

(LATE LORD ADAM PATEL OF BLACKBURN - UK) 
 
 
Marhum Hon Adambhai Fansiwala passed away on Wednesday, 29th May 2019. He was 

buried in Blackburn cemetery in the presence of hundreds of people who came from all over 

Britain and from around the world to attend his funeral and also to pay a great tribute to this 

great man who was inspiration for many individuals in social and political arena. As we know, 

Marhum Hon Adambhai Fansiwala led an exemplary life both as an individual and as a member 

of our community. Marhum was a champion of promoting multifaith concept and also 

encouraged Bharuchi Vahora to participate in the mainstream British political, educational and 

other field including business and economics. He was a man with great dream and vision. We 

at VVUK, proud to say, we are following his legacy and trying to walk on his path of Uniting and 

Empowering Bharuchi Vahora Community. Nearly 20 years ago, Late Hon Lord Adam Patel 

laid the foundation of the movement for Uniting and Empowering the community. VVUK has 

now taken the initiatives and is working hard to build on that foundation to achieve its lofty 

objective of uniting and empowering the Bharuchi Vahora Patel community here in the UK and 

worldwide. 

 

In every issue of VVUK Magazine, we aim to include success story from our Bharuchi Vahora 

community. A story which can inspire us and set an example of good practice. In this issue we 

like to highlight a great achievement of Adambhai Fansiwala, son of Bharuchi Vahora Patel. 

We present an autobiographical sketch in his own words, which he shared in an interview with 

Imtiaz Patel Varediawala. This interview was conducted as part of Bharuchi Vahora Heritage 

Documentation project on behalf of the West Brookhouse Community Association-Blackburn. 

 

This interview has also been published in a book call, “Golden Memories – Documentation of 

Bharuchi Vahora Community of Northwest-England, (published in 2013), Research and Edited 

by: Imtiaz Patel Varediawala Dip., MSc. You can view and read full version of “Golden 

Memories” on VVUK website: www.vahoravoice.co.uk  

 

http://www.vahoravoice.co.uk/
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Name: Adam Hafizji Ismail Patel alias Adambhai Fansiwala 

Place of Birth: Karmad, Dist. Bharuch 

Year of Birth: 1940 

Father: Haji Hafezbhai Ismail Fansiwala 

Mother: Hajiyani Amanben Ismail Fansiwala 

 

My name is Adam Hafizji Ismail Patel, known as Adam Fansiwala and now also as Lord Patel. 

I came to England on 18th December 1965. I spent my childhood in Karmad which is a beautiful 

village in Bharuch district. My primary education was at Karmad Primary School and secondary 

education was at The Pioneer High School, Bharuch-Gujarat. I passed the Matriculation 

examination in 1958 with good grades and joined the Commerce Faculty of the M. S. University 

of Baroda for higher education. I was a class representative, faculty representative, the 

University Union Representative and finally the University General Secretary. 

 

I graduated in Commerce, and migrated to Britain in 1965 with my elder brother Ibrahim. I took 

an Air India flight from Mumbai (then known as Bombay) and landed at Heathrow Airport. I was 

impressed by the efficiency and polite manners of the British people. From London, I took a 

domestic flight to Manchester. From there I travelled to Blackburn. It had snowed heavily and 

the weather was very cold. The air was thick with mist and smoke. I had travelled with £3.50 in 

my pocket. By the time I reached Blackburn, I had already spent £2.50. So my total balance 

was £1.00. 

 

The reason I came to Blackburn was because my friend Ismail Master and Shethbhai both from 

village Hinglot lived there. Moreover, my wife’s brother-in-law Ibrahim Master and Ibrahim 

Samniwala had also settled in Blackburn. Blackburn was a different world for me. Weather, 

people, language, lifestyle, and culture were different. 

 

My great grandfather Haji Isap Muhammad had 

migrated to South Africa in 1911, so migration was a 

tradition in our family. 

 

India became free from the British Raj in 1947 when I 

was seven years old. Sweet were distributed in school 

on the occasion. I do not remember much about the 
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partition, but later when I read about it, I 

realised that thousands of innocent people 

became victims of the tragic event. From my 

village, the father and the mother of Ismail 

Pirbhai and Yakub Vali of Matliwala family 

migrated to newly formed Pakistan. 

 

I was married to Ayesha Adam Patel on 10th 

May 1964. We have eight children-Ilyas, Shirin, 

Shameem, Imran, Saleha, Imtiaz, Sophia and 

Iqbal. We have twenty grandchildren. 

 

After arriving in England, I joined Article of Clerkship to qualify as Chartered Accountant. 

English was not a problem as my education in India was through the medium of English. While 

in Dewsbury, I worked in a woollen mill for six months. The weekly wage was £5.00. Then I 

moved to Blackburn, worked at a CA firm and went to Zambia for some time and returned to 

Britain. 

 

I was active in social and political affairs in India. So I joined the Labour Party in 1966. I founded 

the Indian Worker Association (IWA) in 1968. From 1987 until 1995, I served as the Vice 

President of Blackburn Community Relations Council. In 1984-85 I was an Honorary Magistrate 

(JP). I was also appointed the President of Blackburn Racial Equality Council. I was a 

representative on the British Hajj Committee. Since 1976 I have been the President of Bicknell 

Street Mosque and Tauheedul Islam Girls High School. I served as the Founder President of 

Lancashire Council of Mosques. I am a member of Commonwealth Parliamentary Association. 

I have also served Muslim Council of Britain (MCB), Asian Business Federation, Lancashire 

Enterprises, Lancashire Training and Enterprise Council, Blackburn Partnership and Blackburn 

City Challenge. I was Vice President of Heart of Lancashire Trust NHS. 

 

In recognition of my political and social services, the then Prime Minister Tony Blair and HM 

Queen Elizabeth honoured me with peerage and made me Lord Adam Patel of Blackburn. As 

an Indian Gujarati Muslim, I feel proud of this honour. 

 



 VVUK Magazine 2019 - Issue 02 
                                      http://www.vahoravoice.co.uk 

 

 
 

13 

I have been felicitated by as many as 36 national and international organisations, including 

Chamber of Istanbul Province-Turkey, City of Houston Texas, Arab Republic of Egypt, Kingdom 

of Saudi Arabia, Indian High Commission, Hon. Fellowship awarded by the UCLAN, Hon. 

Doctorate of Social Sciences by University of Bolton, Hon. Fellowship, Bolton Institute of Higher 

Education, Hon. Citizen Award –the Mayor of the City of Houston, Makkah Chamber of 

Commerce and Industry, etc. I thank Allah for this. 

 

I would like to mention my colleagues and supporters: Ismail Master Hinglotwala, Abdullah 

Master Paguthanwala, Siraj Patel Paguthanvi, Yakub Mahek Tankarvi, Muhammad Master 

Nabipurwala, Abdullahbhai Thamwala, Ibrahim Master Sitponwala, Moosabhai Jangaria, 

Imtiaz Patel Varediawala, Hasanbhai Karolia, Musa Hazat, Rafik Malik, Gajanfar Hussain, 

Khaliq Chaudhari and Javed Iqbal. 

 

In addition, I had opportunities to work with former Home Secretary, Foreign Secretary and 

Labour MP of Blackburn Jack Straw, Baroness Barbara Castle, Keith Vaz MP, Mrs Louise 

Ellman MP, and Sir Bill Taylor. 

 

Even after so many years living in Britain, I have preserved my identity as an Indian Muslim 

and I attend the House of Lords wearing the traditional Muslim dress – black cap, Zabhbha, 

trousers and jacket. This is my usual dress even when I have to meet The Queen or foreign 

dignitaries. Our family life is also based on Islamic tradition. My wife Ayesha and our daughter, 

daughters-in-law cook Indian food such as khichadi, curry, bhajiya, pickles. Thus we keep the 

memory of our village Karmad alive. 

 

So far I have changed three different residences, and at present we live in a beautiful house in 

Langho in the midst of nature. 

 

During the initial days of our settlement in Britain, our community was simple and harmonious. 

There were no religious or social divisions. People were united and supported each other. 

Politically speaking 98% of our people were Labour party supporters. Now today, people have 

become self-centred. The old generation is slowly disappearing, and the new generation does 

not want to know the elders. The generation gap is widening. 
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In the early days, we used to pray Namaz in 29 

Bicknell Street house. Eid Namaz (prayer) was 

held in the King Georges Hall. Let me give one 

example of social bonding. Most of our people 

who came to England were from poor families. 

They had mortgaged their land to come to 

Britain. We gave our entire wages to the debtor 

to enable him to repay his debt in India and free 

his land. 

 

When I was in Dewsbury, we went to the Naaz 

Cinema House to watch the Indian films. Dilip Kumar was our favourite hero. In those days 

there was no other entertainment. There was black and white TV, and all programmes ended 

at 10pm. There was no central heating. Bathroom, toilets were outside the house in the yard. 

The only fireplace was in the front room, and we all sat around it. We went to public bath once 

a week. Thus, our first generation in this country faced many difficulties, struggled hard and 

made great sacrifices to settle and have a good life. We expect the young generation to 

appreciate this. 

 

I have been in Britain for years but I still miss my native village with its fresh air, green fields, 

fruits, vegetables, our language, culture, elders and friends. I also remember my Grandma’s 

herbal medicine – a mixture of ginger powder, salt and turmeric for cough and common cold. 

 

Finally, I would like to stress that our community must undertake projects which will contribute 

to the prosperity of Britain and strengthen the link between India and the UK. 
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PRIDE OF VAHORA 

Ayaz Bhuta 
Rio 2016 Paralympian 🇧🇷., GB Wheelchair Rugby Athlete 🇬🇧. 2x, European Champion & 1x 

Bronze medalist 

 

Bolton’s Ayaz Bhuta, is part of the new crop of young talented 

players to enter the national squad since London 2012. Born 

with Roberts Syndrome, a rare genetic disorder that affects the 

growth of bones in the arms and legs, Ayaz stands at just 3’ 7” 

but what he lacks in height, he more than makes up for in 

character and talent. Originally a wheelchair basketball player, 

Ayaz started playing club rugby in 2009, and found the more 

physical elements of the game suited him better. 

 

He was selected to play in a tri-nations tournament in Australia 

in 2010; Ayaz returned from Australia disappointed after being warned that his size meant he 

would be unlikely to succeed at international level. However, Ayaz is nothing if not persistent. 

He stuck with the game and was selected for the GBWR Development Squad in 2011. 

 

At his first Development Squad tournament (Rugby Mania 2012) Ayaz was voted ‘Best in 

Class’ and from then on he went from strength to strength. In 2013 he made his full GB debut 

at the Denmark Challenge Cup, where he was again voted ‘Best in Class’. 

In Canada Cup 2014 Ayaz was again named the best 2.5 of the tournament. Since his debut 

Ayaz has developed immensely as a player and was consistently part of the Rio 2016 

Paralympic starting line. 

 

Ayaz was a key player in the team’s success at the European Championships in 2017 and is 

constantly working hard on and off court. Recently having involvement in a charity for young 

migrants and refugees, Ayaz is looking to continue that work through being a mentor.  

                                                                                 (source: Great Britain Wheelchair Rugby Limited - GBWR )
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COMMUNITY CHALLENGES 

Tackling Drug & Alcohol Issues in the Community 

By: Hanif Alli and Imtiaz Patel Varediawala 

 

As many of us are aware now, there is a huge 

drug and alcohol problem in our community. 

 

We are not only being forced to acknowledge this 

issue now but are in need of services to help us 

address this issue effectively. 

 

A delegation of Vahora Voice Executives recently 

visited ‘Achieve Bolton’ Drug & Alcohol Recovery 

Services (GMMH) in order to discuss partnership working and to engage our Vahora 

communities better with these successful services. 

 

We were pleased to meet with their Community Development Officer – Mr Mohmed Hanif Alli 

who is actually from the Vahora community himself (Ikhar in the Bharuch Dist of Gujarat).  

Vahora Voice was pleased to see that Hanif Bhai had already made a significant impact in 

beginning to engage the BME (Black and Minority Ethnic) communities via Bolton Hindu Forum, 

BCOM and local Somali groups. 

 

We had a tour of the building and Hanif Bhai explained very thoroughly the process of referral, 

treatment and maintenance as well as introducing us to the various teams in the building.  He 

also explained to us that, not only does Achieve (GMMH) work with people with drug and 

alcohol addiction but with their carers and families as well.  “Achieve recognises the sacrifices 

and pressures that families and carers face when living with someone with drug and alcohol 

dependency, so they provide support for them too”.  

 

Achieve (GMMH) takes a holistic approach to recovery and works with everyone including multi 

agencies to ensure that we provide the best service possible.  Achieve understands that service 

users can have multiple issues such as homelessness and family breakdown.  Therefore, 
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Achieve (GMMH)  has partnered with Great Places – Housing/Welfare Rights, The Big Life – 

Outreach, Early Break – Families and children, THOMAS - Short term residential support and 

therapies such as the 12 Step Programme, Salford CVS and Salford Royal NHS Foundation 

Trust. 

 

Vahora Voice has already previously worked with Hanif Bhai as he has been not only involved 

with Vahora Voice in a professional capacity but has worked in many other agencies such as: 

NACRO, Bolton Community College, Bolton Youth Service and various community 

development agencies. 

 

We are very confident that Vahora Voice will be able to provide the much needed bridge 

between our communities and Achieve Bolton.  We are already organising large public events 

where our communities will be able to come along and directly meet Officers from the Drug and 

Alcohol Recovery Services and get information about how to get further help.  

 

If you need further information or help on the subject please contact: 

Hanif Alli 

Community Development Officer 

Achieve Bolton Team 

Tel: 01204 483090 

Mobile: 07818527196 

Email: hanif.alli@gmmh.nhs.uk 

 

Achieve Bolton Team meeting up with VVUK Team to discuss possible 

partnership for Drug & Alcohol Awareness and Prevention project, 

facilitated by CDO Hanif Alli (NHS)  

 
 

 

 

 

 

 

 

 

mailto:hanif.alli@gmmh.nhs.uk
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YOUTH VOICE  

What challenges face young people today? 
By: Salman Patel 

 

A recent survey conducted by the national charity assessed the nature of the challenges our 

youth are facing today in our respective society; most youth surveyed believe that the biggest 

challenge they face is being unable to find a productive and meaningful place within society – 

either within the mainstream education system or satisfactory employment. 

 

Numbers of challenges were noted, a lack of 

employment opportunities tops the list. Lack of 

suitable employment opportunities has been 

ranked top of a list of challenges faced by young 

British today. 

 

The survey also highlighted other challenges as 

follows: 

a) Lack of suitable employment opportunities as 

per their qualification 

b) Failure to succeed in education system 

c) Issues related to body image and self esteem 

d) Family problems and Family pressure to become rich 

e) Substance abuse 

f) Pressures of materialism 

g) Marriage and divorce 

h) Lack of affordable accommodation 

i) Negative stereotyping 

j) Pressures of 24-hour social media and networking 

 

One of the suggestion about career development that young people who believe there is a lack 

of employment opportunity out there, or worry that because they cannot afford university (and 

therefore will not get a good job in the future) should check out the All About School Leavers 

jobs board, for vacancies on apprenticeship schemes, school leaver programmes and 
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sponsored degrees: all of which are paid schemes with great scope for full-time employment 

on completion. 

 

Employment is a major concern among all societies with the youth in the main affected by the 

issue. Recently the world has seen a meltdown in economies, causing layoffs, and 

unemployment. Youths have been greatly affected because most of them are only at the stage 

of seeking employment for the first time after school, and they are disadvantaged due to lack 

of experience. Most employers are looking to cut losses and maximize profits with as few as 

possible employees and in the process casting away fresh graduates. The number of youth 

unemployment keeps on escalating year after year especially in developing countries. 

 

Many young people tend to give up on looking for jobs due to discouragement by these high 

unemployment rates. Most of them decide to postpone seeking employment and continue to 

study because they are left with no other choice leading to a lengthening in the transition 

process from study-life to working life. The lengthy transition process is also caused by the 

crisis in the global labour market that involves an increase in involvement of youth in 

unproductive, temporary and part-time work. Educational attainment is highly correlated with 

employment-outcomes. However, sadly a high level of educational attainment does not directly 

result to more job-opportunities. Therefore, it is crucial to understand characteristics of 

unemployed youth in the world and all issues happening in labour markets. 

 

All of these issues bring serious concerns and responses from various stakeholders which are 

international organizations, government-bodies, NGOs, private sectors and youth, themselves. 

They are working hand in hand to create a way to reduce youth unemployment by using 

mechanisms such as placing youth in a labour market process where they can move from 

study-life to working life smoothly. 
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WOMEN’S CORNER 

Some key issues affecting girls and women around the 

world 
By: Tajvar Banu 

 

 

In an effort to find out which key issues are affecting girls and women in our society, I consulted 

some of my colleagues, and few women organisations. This is what I have come up with as an 

indicator on the basis of my findings. The article poses some questions to us in general as a 

responsible citizen’s weather we live in the UK or elsewhere.  

 

 

 

Lack of Access and opportunities to Education 

A 2013 report by UNESCO found that around 31 million girls at primary school age were not in 

school, and about one out of every four young women in developing countries had never 

completed their primary school education. That number represents a huge pool of untapped 
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girl power: that same report suggests that educated women are more likely to get married later, 

survive childbirth, raise healthy kids, find work, and earn more money, among other positives. 

 

Employment Opportunities 

Even in a country as wealthy and developed as the UK, women still experience major inequality 

in the workforce: On average they earn less than a man. The gender gap globally: women earn 

only one tenth of the world’s income despite working two thirds of the total work hours. 

Empowering women to earn their fair share could benefit their entire communities in a big way: 

women are likely to invest more back into their families and communities than men typically do. 

 

Reproductive Health & Rights 

Equally important to women’s reproductive health, 225 million women in developing countries 

have an unmet need for family planning, contributing to 74 million unplanned pregnancies and 

36 million abortions every year, according to figures cited in UNESCO report. 

 

Maternal Health 

The World Health Organization estimates that 800 women die every day from preventable 

pregnancy related causes. That’s nearly 300,000 lives per year needlessly lost during what is 

fundamentally a life-creating event. What more is there to say? 

 

Gender-based Violence 

1 in 3 women experience physical or sexual violence in their lifetimes, according to WHO. 

Whether it’s domestic abuse, rape, or sexual trafficking, gender-based violence denies far too 

many women the opportunity to live happy, healthy, and fulfilling lives. 

 

Female Genital Mutilation 

Female Genital Mutilation (FGM), defined by WHO as including “procedures that intentionally 

alter or cause injury to the female genital organs for non-medical reasons,” is a complex issue 

with religious and cultural implications for the groups who practice it. That said, the general 

consensus in the international community is that FGM imposes real health consequences, 

violates a child’s rights, and promotes inequality between the sexes. 
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Water & Sanitation 

When clean drinking water and hygienic sanitation facilities are in short supply, women and 

girls suffer most. 

 

Gender Equality 

Equality (or the lack thereof) is a recurring issue when it comes to women and girls, whether 

it’s unequal access to schooling for girls in developing countries, or unequal pay for women in 

the workplace. In a world where 95% of countries are led by a male head of state, it’s clear that 

we as a global community have a long way to go before women are given a fair shake. 

 

While the 7 issues outlined above are specific to girls and women, addressing them will 

positively impact everyone—even my fellow clueless men of the world. Stay tuned to Global 

Citizen all month as we explore the many ways in which a win for girls and women is a win for 

us all.  

 

If you believe that girls and women everywhere deserve equal rights, and that those rights 

must be protected, then we need to do something whether here in the UK or around the 

world. 
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COMMUNITY VOICE 

Hello do you listen to me? 

The Bharuchi Vahora community in Britain and the 

Leadership Role Model. 

By: Imtiaz Patel Varediawala Dip., MSc. 

 

 

"Have you ever wondered why such a great society like Bharuchi 

Muslim Vahoras, compared to other faith groups have failed in 

creating an appropriate leadership in British Society?" 

 

 

 

The idea of writing this article had been in my mind for many months. Few events in Britain lent 

it urgency. Events like the Burnley riots, the rising power of BNP, the Afghanistan war, the Iraq 

War, Gujarat Riots 2002 and others. Most of these events focused much negative attention on 

the Muslim community in Britain, which includes Bharuchi Muslim Vahora community, and 

hardly any powerful statements or debates have been initiated by Muslim leadership. A great 

deal of misinformation has been circulated within the community by internal community 

representatives, in most instances, deliberately spread by some media and various groups in 

British society. So I thought the time had come to challenge such assumptions and set the 

record straight. It is the time when we as a community, starts talking about Bharuchi Muslim 

Vahora community representation in different fields and its leadership. I do not, however, claim 

to have written the last word on this vast subject. But I hope that this article will initiate other 

works and debate on this respective subject. 

 

A significant number of Muslims have migrated to Britain in the last fifty years, including 

Bharuchi Muslim Vahoras. It is estimated that there are currently more than 1.8 million Muslims 

out of a total population of 56 million. Almost 60 percent of the Muslim population is now British 

born. Muslims in Britain, like the followers of Islam throughout the world, are diverse in terms 
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of culture, language and tradition. They come from different countries and belong to different 

ethnic groups. However, the core of Islamic values, dictated by the teachings of the Quran and 

the Sunna are common amidst all this diversity. 

 

The race riots in some northern England cities in the summer of 2001 and the events following 

September 11th atrocities have given rise to a debate on “Who represents British Muslim views” 

and “What is British Muslim Identity” within different communities. Muslim youths in particular 

are now asking these questions. British Muslims, including Bharuchi Muslim Vahoras have now 

almost four generations in this country? Is this the right time we need to discuss about the role 

of community representatives or community leaders? Or shall we continue with the leadership 

model of the 60s. What makes the present debate on “Muslim Leadership”, “Muslim Identity”, 

“Bharuchi Vahora Leadership”, “Bharuchi Vahora Identity”, so important is its global nature and 

changing social, political and economic situations here and around the world. 

 

From time to time, fingers are pointed at the Bharuchi Muslim Vahora community questioning 

who represents their religious, social, political views collectively and what type of leadership 

they have set up within their community. Leadership and identity is essential for human beings 

and for their survival. It gives them an anchor, and a sense of direction. Leadership and identity 

helps people in their present and leads them to the future. In this article we will focus more on 

Bharuchi Muslim Vahora leadership rather than on identity. 

 

Leadership is the most important variable in the development of a community. Without 

leadership, a community is like a ship without a rudder. So far, in the last thirty years, the 

mushrooming of leadership within the community is based on reactions on certain issues and 

also based on emotions. The result is that such leadership is at odds with itself, and such a 

situation is just as disastrous as if the community had no leadership. 

 

Of course, all communities, including Christians, Sikhs, Hindus, Jews and others. have a 

problem with the role of their respective leadership. Leaders of all the respective communities 

do have a difference of opinion on matters from time to time, but there can be nothing worse 

than when the leaders of the community are all fighting with each other for a variety of vested 

interests. Difference of opinion is good, but the skill is how to minimise these differences, hence, 

creating common ground for common good. When community leaders are fighting with each 

other, it is ultimately the community that suffers and leaves the young no wiser about community 
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work and also about Islam. It is very sad to note that compared to other community groups, the 

Muslim community, including Bharuchi Muslim Vahora community, particularly suffers from 

issues like class, ethnicity and sectarianism. These three elements create so many problems 

for appropriate Muslim leadership in Britain. From the Islamic perspective, any type of 

leadership, which is based on class, ethnicity and sectarianism, is not healthy and also not 

appropriate. 

 

However, the irony is that if you ask, all respective Bharuchi Vahora Muslim community leaders, 

you will probably get one answer that we are acting in the interest of the Bharuchi Muslim 

community. I would like to focus on three models of Bharuchi Muslim Vahora leadership 

currently found in the Muslim community: 1) 60s model of leadership 2) professional; and 3) 

traditional. These models are found in the social and political area, however, not to say that 

these are the only models which exist in the Muslim community. 

 

1. 60s model of leadership: 

Asian community migrated to Britain from a different part of the world back in the 50s/60s. Most 

of these migrants did not have an academic background and worked in the cotton industries. 

Hence, they needed a social, domestic and political voice. During this time, people with an 

academic background came to Britain as well. These, educated individuals started representing 

the views at various levels on behalf of the community members. This resulted in establishment 

of community organisations. One of the main roles for these community organisations was to 

offer administrative support to the community members. These community organisations and 

their representatives are still operating in the style of the 60s. Hence, it is not necessary, all the 

time that these organisations and community representatives, which are based on the 60s, are 

fulfilling their role today. The community has changed, social values have changed political 

aspirations and needs have changed, hence, and the role of these community representatives 

should be changed as well. British young Muslims can no longer relate to this leadership which 

is based on the 60s community model. 

 

2. Professional Leadership: 

The prospect of becoming a leader of men or of a community offers a great attraction to men 

in various professions. Such Muslims may be doctors, lawyers, medical representatives, 

barristers, businessmen, teachers etc. who have aspired to acquire Muslim leadership roles. 
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The question is: Why have they tried to become leaders? It is not enough to argue that they are 

more intelligent in some areas than the factory worker. The reason for this leadership lies in 

their education and personal egos. The majority of Muslims, as stated above, when they 

migrated to the UK they were unlettered and migrated in search of earning a livelihood. This 

immediately created a division between the educated and the uneducated leading to the 

creation of the professional status-elite. The so-called uneducated and unlettered people 

looked up to the educated for help and advice. In some cases, those with a little education – as 

a result of which they were able to speak more English than others – gave them a slight edge 

over the uneducated. Many such persons have become ‘community’ leaders and ‘community’ 

representatives. 

 

The second reason, which has prompted such leadership to emerge, is the personal egos of 

such professionals or businessmen. Some of them by virtue of their profession and financial 

position are well placed. 

 

They are not interested in the lower classes or their problems. But in their profession they have 

not found the satisfaction, which has given them any, kind of recognition. The need for some 

form of recognition leads them to search for leadership not in their professions but in the Muslim 

community. As stated earlier, the so-called uneducated and lower classes look up to the so-

called educated and financial well off people who can lead them. The educated and individuals 

with money, whether they are equipped with leadership quality and knowledge of community 

issues or not, suddenly find themselves expected to guide the uneducated and lower classes. 

These so-called leaders have also failed to lead the community because their services and 

vision are so limited. 

 

3. Traditional Leadership 

The traditional leadership of the majority of the working class Bharuchi Muslims Vahoras in 

Britain has been in the hands of religious leaders. Most of these religious leaders have arrived 

from Pakistan, India, and Bangladesh. They come here on invitation from the villages and 

biraderies of the people they belong to. As far as their leadership role is concerned, they are 

doing OK within the mosques, but again, it is sad to note that two religious leaders of different 

sects cannot sit on the same platform when it comes to common good and common cause of 

the Muslim community. Some of these religious and traditional leaders can neither 

communicate in the English language nor are they acquainted with the socio-political context 
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of the dominating British culture. Hence, when it comes to working with young British Muslims, 

they cannot then propose any solutions to the problems arising in Britain among the younger 

generation. 

 

This Religious and traditional leadership had little communication with the younger generation, 

however, now the situation and circumstances are changing and many young British born 

Allims/Alimas are trying to connect with younger generation and doing good work. The British 

social, political and educational system opens the minds of the younger generation to think 

through issues, but when the younger generation would like to have a debate and discussion 

with religious and traditional leaders they cannot get responses. A lot of young people say that 

the solutions they get to their social, political and cultural problems from traditional leadership 

are either escapist or obscurantist in nature. 

 

However, in all fairness, there is no doubt that such religious and traditional leadership has 

rendered one invaluable service to the Muslim community. It has well-established mosques, 

community centres and help in their caretaking. In this sense it has served the needs of the 

community more than other leaders. But, it has not been sufficiently competent enough to raise 

the community’s level of thinking to impact with issues outside the mosques in the society at 

large. And unfortunately, nor has it created unity in the community due to blind adherence to 

their sectarian loyalties.  

 

There is a vacuum of leadership within the Bharuchi Muslim Vahora community, due to various 

reasons. This debate should move forward at a local, regional and national level, in order to 

come up with a practical suggestion as to how we as the community, in a collective way should 

establish our leadership on the basis of merit, which can be our voice in the area of social, 

cultural, educational and more importantly in the area of British politics. 

 

Let me submit some thoughts and ideas on the subject as to “who can be our leaders or who 

potential leaders are?” Since, the community of Bharuchi Muslims Vahora is based on the 

Islamic ideology, the more a Muslim fears Allah and avoids evil and performs good actions, the 

greater respect he or she commands in a Muslim society. 
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One’s wealth, sex, colour, or race, class, sects are no avail in raising one’s position in the eyes 

of Allah and among practising Muslims. In every group of human beings we find persons with 

certain skills. We must locate these gifted persons and prepare them to move ahead. 

 

What leadership qualities should we look for? The factors indicated below are common in the 

published findings of research projects conducted on successful leaders, business organisers, 

and entrepreneurs. 

 

1. Mental Ability: Not necessarily a super-intelligent prodigy, but a person with common sense 

and stability. 

 

2. Broad Interest and Abilities: He/she is not narrow-minded. He/she possesses a wide 

general understanding and has many and varied abilities. He/she is sensitive to and broadly 

interested in the work with which he/she is most directly connected, plus many other 

important activities and aspects of community life. As such, he/she is a broad minded and 

broadly endowed individual. 

 

3. Communications Skills: One of the titles of the Prophet of Islam is “The Most Eloquent 

Speaker of Arabic.” According to the Cambridge History of American Literature: “Not his 

policies, nor his actions had won for Lincoln his commanding position in his party in1860, 

but his way of saying things. In every revolution, the men/women who can phrase it can lead 

it.” 

 

4. Maturity: A successful leader is free from childishness; his/her attitude and behaviour 

patterns are those of a responsible, mature adult. He/she is psychologically secure within 

himself/herself and represents psychological security as a role model to his followers. 

 

5. Motivational Strength: Drive, energy, initiative, courage, ability to “self-start,” and 

consistency have long been recognised as clear marks of a strong and reliable leader. The 

successful leader likes the work of planning, organising, consultation, and directing the 

efforts of others. He/she has a strong desire to accomplish and achieve targets. 

 

6. Social Skills: Leadership fundamentally means accomplishing through others, which makes 

it entirely obvious that the successful leader must rely heavily on social skills. He/she must 
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be sensitive to human feelings and attitudes, whether spoken or not, and he/she must be 

empathetic in order to be effective in influencing others. 

 

7. Administrative Ability: Envisioning, originating, organising, directing, completing, evaluating 

people and their tasks, selecting, teaching, inspiring, analysing, observing, improving, 

applying insight, deciding, getting things done: these are the skills a leader should acquire 

and on which the leader particularly relies. 

 

Have you ever wondered why such a great society like Bharuchi Muslim Vahoras, compared 

to other faith groups have failed in creating an appropriate leadership in British society at 

different level? Can we talk on this subject more? 

 

STORY 

LETTER FROM DAD TO HIS SON 

By: Firoz Patel 

 

“My dear boy, the day you see I’m getting old, I ask you to please be patient, but most of all, try 

to understand what I’m going through. If when we talk, I repeat the same thing a thousand 

times, don’t interrupt to say: “You said the same thing a minute ago.” Just listen, please. Try to 

remember those days when you were little baby boy and I would read the same story night after 

night until you would fall asleep. 

 

When I don’t want to take a bath, don’t be mad and don’t embarrass me. Remember when I 

had to run after you making excuses and trying to get you to take a shower when you were just 

a little baby boy? 

 

When you see how ignorant I am when it comes to new technology, give me the time to learn 

and don’t look at me that way. Remember, my prince, I patiently taught you how to do many 

things like eating appropriately, getting dressed, combing your hair, and dealing with life’s 

issues every day. 

The day you see I’m getting old, I ask you to please be patient, but most of all, try to understand 

what I’m going through. If I occasionally lose track of what we’re talking about, give me the time 
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to remember, and if I can’t, don’t be nervous, impatient, or arrogant. Just know in your heart 

that the most important thing for me is to be with you. 

 

And when my old, tired legs don’t let me move as quickly as before, give me your hand the 

same way that I offered mine to you when you first walked. When those days come, don’t feel 

sad—just be with me, and understand me while I get to the end of my life with love. I’ll cherish 

and thank you for the gift of time and joy we shared. With a big smile and the huge love I’ve 

always had for you, I just want to say, I love you, my lovely boy regardless.” 

 

 

AFTER RAMADAN... 

AMAL SE ZINDAGI BANTI HE 

By: Mahek Tankarvi, Bolton 
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Congratulations and Best Wishes to Vahora Voice UK – VVUK 

 

 

From: Yousufbhai Bhailok and Bhailok Brothers 

Preston Lancashire UK 


